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September 30, 2002 



MEMORANDUM FOR; Steve Romero, Special Agent, 6AGI 

FROM: £a^ies M. Mailoy, Assistant Special Agent in Charge, 6AGI 
SUBJECT. Memorandum of Caution 



f i l aj J}„ is$uill B this Memorandum of Caution to you based on your 
iailure to filJ out and/or prepare documents in a consistent manner. 

Specifically, I have carefully reviewed information detailed in the 
report of Investigation (ROIJ under Case Number IAD 01 0019 dated 
June 6, 2002, which was conducted based on allegation e you made false 
statement on questionnaires and during interviews associated with 1996 
and 2001 Security Background Investigations (SBIs) concerning QJ 
previous employment; and, (2) financial debts. 

Regarding the first allegation involving your lack of candor in 

reporting your reasons for leaving employment with the Austin Police 

Department (APD>, I find that the evidence supports vour assertions that 

you left APD in August 1 992 for personal re'asons. The only 

documentary evidence released by APD during the course of the 

invesugauon was an APD Employee Notice of Resignation prepared by 

you on August 28, 1992 in which you advised the Acting Austin Chief of 

rotice that you were resigning your position as police cadet for personal 

reasons. The Acting APD Chief of Police and, more important, the APD 

Academy Commander and APD Academy Sergeant (your two primary 

instructors) also S1 gned this document without taking any exception for 

your reason for leaving. As you indicated that you received a copy of this 

document signed by all of the aforementioned APD officials shortly after 

S3 W ^5? W i r ^7 at APD ' T bcIieve *" " is la V a * to «** *at you 
2* u f y ?i* l "^ * ny adverse ^nditions and/or that any APD 
official^) would report anything to the contrary. 

.„. ^ hat J d ° have a P roble « wth is your lack of consistency in 
answering the questions regarding your leaving APD, Although 1 car 

S^TS?*^ C0nfU6, ° n after itc ™ t0 y°«-ttention in a ^ 96 SBl 
feel £?££? »*» were contradicting your reasons for leaving, I do not 
feel that you paid proper attention and/or sought proper guidance in 
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APD under dur^/and th/n SS 2 ^00?^° uCS^'t 

belicvi^-H*!? ?? ? e l° nd ^nation about your financial debts, I 
mar fl Sf>, th t mforraati0n yoU have P rovided ™ that you have 
?~tj,^A faith eff0rt t0 Pay your to^W debts caused and lately 

m££Xt it*™ t0 1996 ' ThiB fma * Ciei debt «"» about du? to 
WS^hK??? 7? ^ «»**»«" *«™S the birth of your ton in 
1995, which caused her to have to leave her job unexpectedly I belief 

h™. hL « y i" d y ,° W faflllly P rior t0 1996 > and it appears that you 
your acaons* ?S? U H fi T cW deb ^ roble ^ ™ the^which clsed 
Ea oSt ^Jqm ^l^T' tb ~ : yoU P"" ™P*W attention to 
w£3n rt£ r PrCperly WhCR ycu faUe * to re P°rt debt problems 

^SSSS^SS^^ ~ bk l ~* Mis- 

consist £3%^ feat your failure t0 P a y attention and/or to be 

SSHdiSL' a *2 Se ***"«*« ^ «* these document, 
caused valuable Agency resources to be expended during the course of 
this investigation and review of this matter. 

def:cienc1e S ^n m0ra ^ dUm SerV ? to . caution X™ «» your performance 
«nSs te ntm^n, P r ^J™ 8 "** fillins 0Ut «P*9»«t forms in a 
not £ fSed Tto vour T5? ta 5 norand, f m is temporary in duration and will 
taken ffl y Office Personnel Folder (OPF). The action is being 

y^ must ^SST 0/ t bnn ^ t0 yo ^ mention performance issues 

SsueTaddr^J ^ StepS * COrrcCt * »» availablc to discuss the 
issues addressed in this memorandum. 

Ai^iJ™ flre . advi8ed **"* * w °uld have considered more severe 

£Eta"!5f aCtl ° n , had jt n0t beCn f ° r y0Ur otherwise ?xempla^ record 
both m training and as a Special Agent during your Federal careeT. 

futur/ ^ u adVlSed that 8hQUld violati °n« «f this nature occur in the 
dtefetinS? IS? me n ° Dtb<!r choice *■« to initiate appropriate 
fS^f ^ ?^ n up to a" 11 deluding removal from the us 

S2S?S5 D %lSr lng ^ """" D ^P--/OfL m of^ctor 
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